District Allocation for Accepting an Intern in School Psychology
2021-2022 School Year

Each district’s grant allocation results from the following calculation: A=B/N
A= | Per-Intern Allocation to District

B = | State Budget Allocation for intems ($3,000,000)

C = | Number for Approved Interns

For the 2021-2022 school year, there will be a total 92 interns, resulting in a district
reimbursement of $ 32,608.70.

A salary amount (e.g., based on the State minimum teacher's salary schedule*) and including
other cost estimates listed in the cost estimation matrix, pefmit costs to be compared to the
allocation amount. In addition to the salary amount, the district will need to provide
approximately 14% for State Teacher's Retirement and 2.5% for Médicare and Workman's
Comp. This comparison assumes that the intern has no teaching experience and will provide
her/his own health insurance’. Costs for professional conferences, travel, assessment materials,
a computer, or other costs are not included; however, the district can use any remaining funds
from the state allocation to support such categories if so desired? The total grant allocation
amount should be expended to defray intem cost

Cost Estimation Matrix 5 Sta;e of Ohio
: Minimum Teachers Salary Schedule*
Budget Category Esgg;at;ed (Master’'s Degree or Higher)

Salary (_0_ yrs experience) $21,900 Step Salary

STRS (14%) 3,066 0 $ 21,900
| Medicare (1.5%) 409 | 1 $ 22,860
| Workman's Comp (1%) 272 2 $ 23,820

Health Insurance’ - 3 $ 24,780

grzt;eF . - 4 $ 25,740

nference -

Assessment Materials® - : $ 26,700

Computer? - 6 $ 27,660

Other® - 7 $ 28,620

Package Total $25,647 8 $ 29,580

State Allocation 32,608 9 ) $ 30,540

Local Cost $ (+6,961) 10 $ 31,500 |

1ln{ems are expected to make anange'ments for 11 $ 32,460

their own health coverage (e.g., family's pian, | — - — —

spousal coordination or another’s policy, ACA- *There is no requirement that a district use this

regulated health insurance) prior fo the startof | schedule to set an intern's salary, only that some

internship. | board-adopted schedule be used. The actual

2 . . L schedule used could provide higher or lower salary
| D’scret’onafy, used fo Supporl intern activities. [ armounts than reflected abow'




